
6 
Referências bibliográficas 

ACKER, J. Hierarchies, Jobs, Bodies: A Theory of Gendered Organizations. 

Gender & Society. v. 4, n. 2, p. 139-158. 1990. 

ALMER, E. D.; HOPPER, J. R.; KAPLAN, S. E. The Effect of Diversity 

Related Attributes on Hiring, Advancement and Voluntary Turnover 

Judgments. Accounting Horizons, v. 12, n. 1, p. 1-17. 1998. 

AMARAL, D. J.                                                          

                                                                          - 

liderado: Universidade Presbiteriana Mackenzie, SP, Brasil. 2007. 

ANTONAKIS, J.; HOUSE, R. J.; ROWOLD, J.; BORGMANN, L. A Fuller full- 

range leadership theory: Instrumental, transformational and transactional 

leadership. 2010. 

ARUN, S. V.; ARUN, T. G.; BOROOAH, V. K. The effect of career breaks on 

the working lives of women. Feminist Economics. v. 10, n. 1, p. 65-84. 2004. 

AVOLIO, B. J. Full leadership development: Building the vital forces in 

organizations. Thousands Oaks, CA7 Sage. (1999). 

BALES, R. F. Interaction Process Analysis. Cambridge, Mass., Addison-

Wesley, 1950. 

BASS, B. M. Leadership and Performance Beyond Expectations. New York: 

free Press. 1985. 

BEM, S. L. Bem Sex Role Inventory: professional manual. Palo Alto, CA: 

Consulting Psychologists Press. 1981 

_______. On the utility of alternative procedures for assessing psychological 

androgyny. Journal of Consulting and Clinical Psychology, v. 45, n. 2, p. 196-

205. 1977. 

_______. The Bass handbook of leadership: Theory, Research, and 

Managerial Applications (4
th

 ed) New York: Free Press. 2008. 

_______. The measurement of psychological androgyny. Journal of Consulting 

and Clinical Psychology, v. 42, n. 2, p. 155-162. 1974. 

_______. Transformational leadership: industry, military, and educational 

impact. Mahwah, NJ: Erlbaum. 1998. 

BENSIMON, E. M. Total Quality management in the academy: a rebellious 

reading. Harvard Educational Review. p. 593-611, 1995. 

 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



56 
 

BIANCHI, S. M.; MILKIE, M. A.; SAYER, L. C.; ROBINSON, J. P. Is anyone 

doing the housework? Trends in the gender division of household labor. 

Social forces, v. 9, p. 191-228. (2000. 

BOEHM, C. Hierarchy in the forest. London. Harvard University Press. 1999. 

BROWNE, K. Divided labours: An evolutionary view of women at work. New 

Haven: Yale University Press. 1999. 

                                                                             

Internacional Mercado de Tra                                  -       . 

2007. 

_______.; PUPPIN, A. B.                                                       

                                                          . v. 34, n. 121, 

p. 105-138. jan-abr 2004. 

BUDIG, M. J.; ENGLAND, P. The Wage Penalty for Motherhood. American 

Sociological Review, v. 66, p. 204-225. 2001. 

BURNS, J. M. Leadership. New York: Harper e Row.1978. 

BURT, R. S. The gender of social capital. Rationality and Society. v. 10, n. 1, p. 

5– 47. 1998. 

BUSS, D. M. Evolutionary psychology: A new paradigm for psychological 

science. Psychological Inquiry, v. 6, p. 1–49. 1995. 

_______.; KENRICK, D. T. Evolutionary social psychology. In: GILBERT, D. 

T.; FISKE S. T.; LINDZEY, G. (Eds.), The Handbook of Social Psychology. 

New York: McGraw-Hill. 4th ed. v. 2, p. 982-1026.. (1998). 

BYRNES, J. P.; MILLER, D. C.; SCHAFER, W. D. Gender differences in risk 

taking: A meta-analysis. Psychological Bulletin, v. 125, p. 367–383. 1999. 

CARLI, L. L.; EAGLY, A. H. Leadership and gender. In: ANTONAKIS, J.; 

DAY, D. (Eds.), The nature of leadership (2nd ed). Thousand Oaks, CA: Sage.  

p. 417-476. 2012. 

CATALYST, (2004). Women and Men in U.S. Corporate Leadership: Same 

Workplace, Different Realities? Disponível em: 

<http://www.catalyst.org/file/74/women%20and%20men%20in%20u.s.%20corpo

ate%20leadership%20same%20workplace,%20different%20realities.pdf>. Acesso 

em: 23/02/2012. 

_______. (2006). 2006 Catalyst Census of Women Board Directors of the 

Fortune 500. Disponível em: <http://www.catalyst.org/file/6/wbd.pdf>. Acesso 

em: 12/02/2012. 

_______. (2010). Pyramids: Women CEOs of the Fortune 1000. Disponível 

em: <http://www.catalyst.org/publication/322/Women-CEOs-of-the-Fortune-

1000>.  Acesso em: 21/02/2012. 

 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



57 
 

CAVAZOTTE, F. S. C. N.; OLIVEIRA, L. B.; MIRANDA, L.                 

                                                                               

deixar a empresa. RA USP –                         , v. 45, n. 1, janeiro de 

2010. 

CHEMERS, M. M. An integrative theory of leadership. Mahwah, N.J. 

Lawrence Erlbaum Associates. 1997. 

CHEN, C. C.; VAN VELSOR, E. New directions for research and practice in 

diversity leadership. Leadership Quarterly, v. 7, p. 285−3 2  1996. 

CHENG, C. 2005. Processes underlying gender-role flexibility do androgynous 

individuals know more or know how to cope? Journal of Personality, v. 73, n. 3, 

p. 645- 673. 

CONNELL, R. W. Disruptions: improper masculinities and schooling. Em: 

KIMMELL, M.; MESSNER, M. (Eds.).    ’       . Boston: Allyn and Bacon, 

1998 

CORRIGALL, E. A.; KONRAD, A. M. The impact of job attribute preferences 

to employment, hours of paid work, and family responsibilities: An analysis 

comparing women and men. Sex Roles, v. 54, p. 95-108. January 2006. 

CUNHA, M. P.; REGO, A.; CUNHA, R. C.; CABRAL-CARDOSO, C. C. 

M                                              . Editora RH, Lisboa, 

Portugal. 2003. 

DANSEREAU, F.; GRAEN, G. B.; HAGA, W. J. A vertical dyad linkage 

approach to leadership within formal organizations: A longitudinal 

investigation of the role making process. Organizational Behavior & Human 

Performance, v. 13, p. 46-78. 1975. 

DAVIDSON, M. J.; BURKE, R. J. Women in Management: Current Research 

Issues. v. II. London: Sage. 2000. 

DAY, D. V.; ANTONAKIS, J. Leadership: Past, present, and future. In:  DAY, D. 

V.; ANTONAKIS, J. (Eds.). The nature of leadership, Thousand Oaks: Sage 

Publications. 2nd Edition. p. 3-25. 2012. 

DE ZARATE, R. O. Women World Leaders: 1945-2007. Disponível em: 

<http://www.terra.es/personal2/monolith/00women.htm>. Acesso em: 

15/02/2012. 

DESVAUX, G.; DEVILLARD-HOELLINGER, S.; BAUMGARTEN, P. Women 

matter: gender diversity, a corporate performance driver. Paris: McKinsey & 

Company. 2007. 

DIEKMAN, A. B.; EAGLY, A. H. Stereotypes as dynamic constructs: women 

and men of the past, present, and future. Personality and Social Psychology 

Bulletin, v. 26, p. 1171-1188. 2000. 

 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



58 
 

EAGLY, A. H. Female leadership advantage and disadvantage: Resolving the 

contradictions. Psychology of Women Quarterly, v. 31, p. 1-12. 2007. 

_______. Sex differences in social behavior: A social-role interpretation. 

Hillsdale, NJ: Erlbaum. (1987). 

_______.; CARLI, L. L. Finding gender advantage and disadvantage: 

systematic research integration is the solution. Leadership Quarterly, v. 14, p. 

851-859. 2003. 

_______.; _______. Women and the labyrinth of leadership. Harvard Business 

Review, v. 85, n. 9, p. 62-71. 2007. 

_______.; JOHANNESEN-SCHMIDT, M. Leadership style matters: The small, 

but important, style differences between male and female leaders. In: BILMORIA, 

D.; PIDERIT, S. K. (Eds.). Handbook on women in business and management. 

Northampton, MA: Edward Elgar. p. 279-303. 2007. 

_______.; _______.  The leadership styles of women and men. Journal of Social 

Issues.  v. 57, p. 781-797. 2001. 

_______.; _______.; VAN ENGEN, M. L. Transformational, transactional, 

and laissez-faire leadership styles: A meta- analysis comparing women and 

men. Psychological Bulletin, 129, 569-591. 2003. 

_______.; JOHNSON, B. T. Gender and leadership style: A meta- analysis. 

Psychological Bulletin, v. 108, p. 233-256. 1990. 

_______.; WOOD, W. The origins of sex differences in human behavior: 

Evolved dispositions versus social roles. American Psychologist, v. 54, p. 408-

423. 1999. 

_______.; _______.; DIEKMAN, A. Social role theory of sex differences and 

similarities: A current appraisal. In: ECKES, T.; TRAUTNER, H. M. (Eds.). The 

developmental social psychology of gender. Mahwah, NJ: Erlbaum. p. 123-174. 

2000. 

FAMILIES and WORK INSTITUTE. Generation and gender in the workplace. 

New York: Families and Work Institute. Disponível em: 

<http://familiesandandwork.org/site/research/reports/genadgender.pdf>. Acesso 

em: 22/02/2012 

FORSYTH, D. R. Group Dynamics (international student edition). 

Thomson/Wadsworth: Belmont, CA. 2006. 

FORTUNE. Fortune 500 CEOs: Women on the rise. Retirada do site da 

RevistaFortune. Disponível em:  

<http://postcards.blogs.fortune.cnn.com/2009/04/20/fortune500-ceos-women-on-

the-rise/>. Acesso em: 15/02/2012. 

GALINSKY, A. D.; GRUENFELD, D. H.; MAGEE, J. C. Power and action. 

Journal of Personality and Social Psychology, v. 85, p. 453-466. 2003. 

GARVIN, D. A. Building a learning organization. Harvard Business Review, v. 

71, n. 4, p. 78–91. 1993. 

GIUBERTI, A. C.; MENEZES-FILH                                       

                                 asil e os Estados Unidos. In: Revista de 

Economia Aplicada, v. 9, n. 3, p. 369-384, jul. set. 2005. 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



59 
 

GOLDBERG, L. R. The Structure of Phenotypic Personality Traits, American 

Psychologist, v. 48(1), p. 26-34. 1993. 

GRAEN, G. B. Role making processes within complex organizations. In: 

DUNNETTE, M. D. (Ed.), Handbook of Industrial and Organizational 

Psychology. Chicago: Rand McNally. p. 1201-1245.1976. 

_______.; UHL-BIEN, M. Development of leader-member exchange (LMX) 

theory of leadership over 25 years: Applying a multi-level mullet-domain 

perspective. Leadership Quarterly, v. 6, p. 219–247. 1995. 

_______.; _______. Job Redesign: Managing for high performance. 

Productivity Press Proceedings, Cambridge, MA. (In press) (1991). 

GRIFFETH, R. W.; HOM, P.S.; GAERTNER, S. A meta-analysis of antecedents 

and correlates of employee turnover. Update, moderator tests, and research 

implications for the next millennium, Journal of Management, v. 26, p. 463-488. 

2000. 

HEERBOTH, J. R.; RAMANAIAH, N. V. Evaluation of the BSRI masculine and 

feminine items using desirability and stereotype ratings. Journal of Personality 

Assessment, v. 49(3), p. 264-270. 1985. 

HELFAT, C.E.; HARRIS, D.; WOLFSON, P. J. The pipeline to the top: 

Women and men in the top executive ranks of US corporations. Academy of 

Management Perspectives, v. 20, p. 42-64. 2006. 

HEWLETT, S. A. Executive women and the myth of having it all. Harvard 

Business Review, v. 80, I. 4, p. 66-73. Apr 2002. 

HILLER, D. V.; PHILLIBER, W. W. Internal consistency and correlates of the 

Bem Sex Role Inventory. Social Psychology Quarterly, v. 48(4), p. 373-380. 

1985. 

HOUSE, R. J. A 1976 Theory of Charismatic Leadership. In: HUNT, J. G.; 

LARSON, L. L. (Eds.), Leadership: The cutting edge. Carbondale, IL: Southern 

Illinois University Press. p. 189-207. (1977). 

HOYT, C. L. Women, men, and leadership: Exploring the gender gap at the 

top. Social and Personality Psychology Compass, v. 4, p. 484-498. 2010. 

HUTZ, C.; KOLLER, S.                                                . 

                                v. 5(2), p. 15-21. 1992. 

INSTITUTO ETHOS DE EMPRESAS E RESPONSABILIDADE SOCIAL. 

Como as Empresas podem (e devem) valorizar a Diversidade             

Instituto Ethos, 2000. Disponível em: 

<http://www.uniethos.org.br/_Uniethos/Documents/manual_diversidade.pdf>. 

Acesso em: 22/02/2012  

_______. 2003.                                                            

                                  . C                                  – 

         . Acesso em: 22/02/2012 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



60 
 

                                    a (3a Ed). Lisboa: Livros Horizonte. 

1999. 

           ; CARLSSON, I. Androgyny and creativity: a study of relationship 

between a balanced sex-role and creative functioning. Scandinavian Journal of 

Psychology, v. 41(4), p. 269-274. 2000. 

JUDGE, T. A. et al. An empirical investigation of the predictors of executive 

career success. Personnel Psychology, v. 48, p. 485–519. 1995. 

KATZ, D.; KAHN. R. L. The social psychology of organizations (2nd ed). New 

York: Wiley. 1978. 

_______. et al. Productivity, Supervision and Morale among Railroad 

Workers. Ann Arbor, MI Institute for Social Research, University of Michigan. 

1951. 

KER, S.; JERMIER, J Substitutes for leadership: Their meaning and 

measurement. Organizational Behavior and Human Performance, v. 22, p. 375-

403. 1978. 

KIMMEL, M. Manhood in America: A cultural history. New York: Oxford 

University Press. 2006. 

KOLLER, S. et al.                                          .     cia e 

Cultura, v. 42(7), p. 517-518. 1990. 

KONRAD, A. M. et al. Sex differences and similarities in job attribute 

preferences: A meta-analysis. Psychological Bulletin, 126, 593-641. 2000. 

KUNZE, A. Gender Wage Gap Studies: Consistency and Decomposition. 

Empirical Economics, v. 35(1), p. 63-76. 2008. 

LIDEN, R.; GRAEN, G. B. Generalizability of the vertical dyad linkage model of 

leadership. Academy of Management Journal, v. 23, p. 451-465. 1980. 

_______.; MASLYN, J. M. Multidimensionality of leader-member exchange: An 

empirical assessment through scale development. Journal of Management, v. 24, 

p. 43–72. 1998. 

_______.; WAYNE, S. J.; STILWELL, D. A longitudinal study on the early 

development of leader-member exchanges. Journal of Applied Psychology, v. 

78(4), p. 662-674. 1993. 

LYNESS, K. S.; THOMPSON, D. E. Above the glass ceiling? A comparison of 

matched female and male executives. Journal of Applied Psychology, v. 82, p. 

359- 375. 1997. 

_______.; _______. Climbing the corporate ladder: Do female and male 

executives follow the same route? Journal of Applied Psychology. v. 85(1), p. 

86-101. 2000. 

MANN, R. D. A Review of the Relationships between Personality and 

Performance in Small Groups. Psychological Bulletin, v. 56, p. 241-270. 1959. 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



61 
 

MARTIN, P. Y. Gender as Social Institution. Louisiana: Southern Sociological 

Society. 2003. 

MAUME Jr., D. J. Occupational segregation and the career mobility of white 

men and women. Social Forces, v. 77, p. 1433–1459. 1999. 

MAZNAH, I.; CHOO, P. F. The factor structure of the Bem Sex-Role Inventory 

(BSRI). International Journal of Psychology, v. 21, p. 31-41. 1986. 

MCPHERSON, M.; SMITH-LOVIN, L.; COOK, J. M. Birds of a feather: 

homophily in social networks. Annual Review of Sociology, n. 27, 2001. 

NAISBITT, J.; ABURDENE, P. Mega-te                         . Rio de 

Janeiro: Rosa dos Tempos, 1994. 

NKOMO, S. M.; COX Jr., T.                         . Sage Publications, p. 

88-106. 1999. 

NORTHOUSE, P. G. Leadership. Theory and Practice (5.Ed.). Los Angeles: 

Sage Publications. 2010. 

OHLOTT, P. J.; RUDERMAN, M. N.; MCCAULEY, C. D. Gender Differences 

in Managers' Developmental Job Experiences. Academy of Management 

Journal, v. 37(1), p. 46-67. 1994. 

OLIVEIRA, L. S. O. Masculinidade feminilidade androginia.                 

           83  

PENG, T. K. Construct validation of the Bem Sex Role Inventory in Taiwan. Sex 

Roles: A Journal of Research, v. 55(11-12), p. 843-851. 2006. 

POWELL, G. (ed.). Handbook of Gender and Work. London: Thousand Oaks, 

1999. 

_______.; GRAVES, L. Women and men in management (3rd ed.). Thousand 

Oaks, CA: Sage Publication, Inc. 2003. 

PROBST, E. R.                                                              

                            -           2     09 jun. 2011. 

ROSE, S. J.; HEIDI. I. H.            ’           k            -term earnings 

gap                W    ’       y           W        n, D.C. 2004. 

SAAD, L. (2007) Women slightly more likely to prefer working to 

homemaking. Gallup Poll News Service. Disponível em:  

<http://www.gallup.com/poll/28567/women-slightly-more-likely-prefer-working- 

homemaking.aspx>. Acesso em: 24/03/2012. 

SALZMAN, P. C. Is inequality universal?. Current Anthropology, v. 40, p. 31-

44. 1999. 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



62 
 

SCHMITT, B.H., & MILLARD, R. T. Construct validity of the Bem Sex Role 

Inventory (BSRI): does the BSRI distinguish between gender-schematic and 

gender-aschematic individuals? Sex Roles, v. 19(9-10), p. 581-588. 1988. 

SMITH, R. A. Race, gender, and authority in the workplace: Theory and 

research. Annual Review of Sociology, v. 28, p. 509–542. 2002. 

SPENCE, J. T.; HELMREICH, R.; STAPP, J. Ratings of self and peers on sex 

role attributes and their relation to self-esteem and conceptions of masculinity and 

femininity. Journal of Personality and Social Psychology, v. 32(1), p. 29-39. 

1975. 

                                                                         

                                                              . v. 32, n. 3, p. 

62- 69, Jul./Set., 1997. 

STOGDILL, R. M. Personal factors associated with leadership: A survey of the 

literature appealed hi. The Journal of Psychology. v. 25, p. 35-71. 1948. 

SU, R.; ROUNDS, J.; ARMSTRONG, P. I. Men and things, women and 

people: A meta-analysis of sex differences in interests. Psychological Bulletin, 

v. 135, p. 859- 884. 2009. 

SYROIT, J.                           In: MARQUESE, C. A.; CUNHA, M. P. 

(Coord.),                                                              . 

D. Quixote, Lisboa, Portugal, p. 237-271. 1996. 

TIENARI J.; QUACK S.; THEOBALD H. Organizational reforms, ideal 

workers and gender orders: A cross-societal comparison. Organization 

Studies. v. 23, p. 249-80. 2002. 

TOWERS, I. et al. Time thieves and space invaders: Technology, work and the 

organization. Journal of Organizational Change, v. 19(5), p. 593-618. 2006. 

TRIVERS, R. L. Parental investment and sexual selection. In: CAMPBELL, B. 

(Ed.), Sexual selection and the descent of man. 1871–1971. Chicago: Aldine. p. 

136–179.  1972. 

TSUI, A. S.; EGAN, T. D.;  ’     Y    , C. A. Being different: Relational 

demography and organizational attachment. Administrative Science Quarterly, 

v. 37, p. 549–579. 1992. 

TWENGE, J. M. Changes in masculine and feminine traits over time: A meta-

analysis. Sex Roles, v. 36, p. 305-325. 1997. 

_______.            w    ’                                tatus and roles: A 

cross-temporal meta-analysis, 1931-1993. Journal of Personality and Social 

Psychology, v. 81, p. 133-145. 2001. 

 

 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



63 
 

UNITED NATIONS DEVELOPMENT PROGRAMME (2009). Human 

Development Report Disponível em: < 

 http://hdr.undp.org/en/media/HDR_2009_EN_Complete.pdf>. Acesso em: 

21/02/2012. 

U.S. BUREAU OF LABOR STATISTICS (2010). Women in labor force: a 

databook. Disponível em: <http://www.bls.gov/cps/wlf-databook2010.htm>. 

Acesso em: 21/02/2012. 

_______. (2011) Labor Force Statistics from the Current Population Survey. 

Disponível em: <http://www.bls.gov/cps/tables.htm>. Acesso em: 22/02/2012. 

WARD, C.; SETHI, R. R. Cross-Cultural validation of the Bem Sex Role 

Inventory. Journal of Cross-Cultural Psychology, v. 17(3), p. 300-314. 1986. 

WHETTON, C.; SWINDELLS, T. A Factor analysis of the Bem Sex-Role 

Inventory. Journal of Clinical Psychology, v. 33(1), p. 150-153. 1977. 

WILLIAMS, C. L.            ’  w          w      “w    ’  w  k”. 

Bekerley, University of California Press, 1995. 

WOOD, W.; EAGLY, A. H. A cross-cultural analysis of the behavior of 

women and men: Implications for the origins of sex differences. Psychological 

Bulletin, v. 128, p. 699-727. 2002. 

YUKL, G.; VAN FLEET, D. Theory and research on leadership in organizations. 

In: DUNNETTE, M. D.; HOUGH, L. M. (Eds.). Handbook of industrial and 

organizational psychology. Palo Alto: Consulting Psychologists Press 1992 

ZACCARO, S. J. The Nature of Executive Leadership: A Conceptual and 

Empirical Analysis of Success. Washington, D.C. American Psychological 

Association. 2001. 

 

 

 

 

 

 

 

 

 

 

 

 

 

DBD
PUC-Rio - Certificação Digital Nº 1012816/CA



64 
 

APÊNDICE 1 

 

QUESTIONÁRIO ENVIADO AOS COORDENADORES 

 

MESTRADO PROFISSIONAL 
QUESTIONÁRIO 

 

 

 

Parte 1 – RELACIONAMENTO COM O SEU GESTOR 

Este questionário contém itens para descrever sua relação com o seu gestor. 
Para cada um dos itens, escolha a opção mais verdadeira dentre as opções nas células de 
resposta. 
 
 

1. RESPOSTA 
Você sabe o quão satisfeito seu gestor está com você?  
 

2. RESPOSTA 
Seu gestor compreende os seus problemas e necessidades no trabalho?  
 

3. RESPOSTA 
Seu gestor reconhece seu potencial?  
 

4 RESPOSTA 
Independentemente da autoridade formal do seu gestor, quais são as 
chances de ele utilizar seu poder para ajudá-lo a resolver problemas do 
seu trabalho?  

 

 

5. RESPOSTA 
Independentemente da autoridade formal do seu gestor, quais são as 
chances de ele “socorrê-lo”, assumindo o ônus dos problemas?  

 

 

6. RESPOSTA 
Você confia no seu gestor a ponto de defender e justificar suas decisões 
mesmo que ele não esteja presente? 

 

 

7. RESPOSTA 
Como você poderia caracterizar sua relação de trabalho com seu gestor, se 
comparada com as relações com os demais liderados?  
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Parte 2 – AUTO-AVALIAÇÃO 

Para cada uma das características abaixo, escolha a opção que melhor o descreva de 1 (nunca ou 
quanse nunca verdadeiro) até 7 (Sempre ou quase sempre verdadeiro). 

 

CARACTERÍSTICA RESPOSTA 
Auto-confiante  
Produtivo  
Prestativo  
Defende sua próprias crenças  
Animado/positivo  
Humor instável  
Tímido  
Responsável  
Atlético  
Afetuoso  
Teatral  
Assertivo  
Capaz de fazer elogios / lisonjear / adular / agradar  
Alegre   
Personalidade forte  
Leal / fiel   
Imprevisível  
Enérgico  
Feminino  
Confiável  
Analítico  
Complacente  
Invejoso  
Possui habilidades de liderança  
Sensível às necessidades dos outros  
Verdadeiro  
Disposto a assumir riscos  
Compreensivo   
Reservado  
Toma decisões facilmente   
Tem compaixão  
Honesto / sincero  
Auto-suficiente  
Disposto a amenizar sentimentos feridos  
Convencido  
Dominador  
Suave ao falar   
Simpático / agradável  
Masculino  
Entusiasmado  
Cerimonioso / sério  
Disposto a tomar partido  
Delicado  
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Parte 3 – INFORMAÇÕES PESSOAIS 

 

INFORMAÇÃO RESPOSTA 
SEXO  
 
IDADE  
 
TEMPO EM ANOS NA FUNÇÃO ATUAL  
 
TEMPO EM ANOS NA TRANSPETRO  
 
SEXO DO GESTOR  
 
NÚMERO DE PESSOAS SUBORDINADAS À VOCÊ (força de trabalho)  
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